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FOR IMMEDIATE RELEASE CONTACT:
September 23,2011

ANA Welcomes Nurses Organization in Michigan as Newest Affiliate

SILVER SPRING, MD — The American Nurses Association (ANA) announced today that the
Registered Nurses Association in Michigan (RN-AIM) has become its newest state association

following a vote by RN-AIM’s members at its annual assembly. (see photo below)

RN-AIM becomes the 51% state or “constituent” nurses association to affiliate with ANA, which
represents the interests of the nation’s 3.1 million registered nurses through its network of

affiliates and specialty nursing organizations.

“Our shared values, goals and commitment to professional excellence create great synergy,” said
ANA President Karen Daley, PhD, MPH, RN, FAAN, of RN-AIM’s affiliation, citing
opportunities for the national and state associations to work together to improve clinical practice

and the work environment, and to make health care more accessible and effective for patients.
RN-AIM, founded in 2005, is dedicated to promoting excellence in nursing practice and health

care in Michigan, and seeks to improve the availability of health services for all and promote the

professional development of Michigan nurses.

MORE...
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RN-AIM NOW THE OFFICIAL AMERICAN NURSES ASSOCIATION CONSTITUENT MEMBERSHIP ASSOCIATION FOR MICHIGAN
By now you should have all received the news release from ANA with the news that RN-AIM is now the Constituent Membership Association for Michigan.  But in case you haven’t read your e-mail or visited the website, the news release is attached.  It includes a picture from the Assembly following the vote to amend the Bylaws to make it possible for RN-AIM to join ANA.

We have received congratulations from the Michigan Health and Hospital Association, the state of Maine and Region 4 MONE, and asked MHHA to publish the information in the Monday Morning Memo that goes to hospital personnel statewide.
______________________________
Munson Hospital Receives Magnet Redesignation
On October 18, 2011, the American Nurses Credentialing Center recognized for the second time the excellence in nursing practice and quality of patient care at Munson Medical Center, and the hospital has been redesignated as a Magnet hospital for the next four years.  The recognition follows a site visit in August, and months of effort by the Munson nursing staff to document Munson’s nursing practice for the redesignation application.
Congratulations to the entire nursing staff of Munson for this recognition.
Skimping on Medications to Save Money

An annual survey conducted by the Consumer Reports National Research Center, and reported by United Press International found that 48% of adults admitted to delaying or skipping medication or other health services.  The reason cited was to save money, and this is an increase from 39% in 2010.  1226 adults who take prescription medication were surveyed, and 16% said they had left a prescription unfilled, 13% indicated that they were taking expired drugs, and 4% admitted sharing a prescription with others

Governor Synder Outlines Health Agenda

Check out the Michigan Health and Wellness Dashboard for Governor Snyder’s special message on health and wellness, including the ten priorities intended to build a stronger citizenry by promoting healthier lifestyles.  Among the issues being addressed is infant mortality, home visiting programs, inclusion of autism in mandated insurance coverage, school nutrition standards and additional farm-to-school fresh food efforts.  By far the most controversial portion of the message was the call for collection of body mass index data as part of the Michigan Care Improvement Registry (MCIR), a measure which was actually adopted into administrative rules in early September.  The data collection will be anonymous and parents can opt out from having their children included, but this issue still caused considerable stir in the media and among families.  MCIR currently includes all immunization information, hearing and vision status and blood lead status and is name-identified and so how body mass information would be reported in still in discussion.

Short of calling for mandated health education and physical education in school, the Governor did say, “I will be encouraging the Michigan Department of Education to work with schools to facilitate participation in physical activity and health education throughout all grade levels.”
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Mixed Messages for Maternal and Child Health

Recently, Michigan was awarded federal funds in the amount of $5,392,005 for the Maternal, Infant and Early Childhood Home Visiting Program, and a 2011 formula grant of $3,013,395 from the US Department of Health and Human Services.  Michigan is one of 13 states selected to receive a competitive development grant to increase existing home visiting efforts.

While this is exciting news, there budget proposals moving through the federal legislature to significantly cut maternal and child health programs and the Title V Maternal and Child Health Services Block Grant…to the tune of $50 million, and would eliminate most mandatory Affordable Care Act appropriations, including:
· $350 million for Title V Maternal, Infant and Early Child Health Home Visiting
· $1 billion for the Prevention and Public Health Fund

· $1.2 billion for Community Health Center Expansion

· $295 million for National Health Service Expansion

· $1.9 billion for the Centers for Medicare and Medicaid Innovation Center, and

· $25 million for the Pregnancy Assistance Fund

Title X Family Planning Grants of $337 million are also proposed for elimination.

Extending the Cure…Get Your Flu Shot

Two researchers from Extending the Cure a project that examines policy solutions to the increased incidence of antibiotic resistance, urges health professionals, and especially nurses to get a flu shot.  They note that antibiotic use spikes during flu season even though influenza is viral and treating with an antibiotic is not appropriate.  The researchers offer at least one simple solution to the problem of antibiotic resistance…get a flu shot!  And these same researchers have used Twitter to follow the progression of the H1N1 flu during the 2009 outbreak…another reason that we should all be aware of the potential uses of social media.
Medicaid in Michigan

According to a recently released report titled Understanding Medicaid:  Complex, Compassionate, Cost-Effective, Michigan rank number 1 in the number of people who lost employer-supplied insurance coverage between 2000 and 2009. Nearly 1 million lost coverage during this span, while the Medicaid caseload grew from 1.1 million to 1.7 million during the same timeframe with no change in the eligibility criteria.

More than 1.9 million individuals are currently served by the Medicaid program in Michigan, and its importance in protecting the health of this population can hardly be overstated, particularly for the populations is covers including children, individuals with disabilities and the elderly.  Of the 1.9 million served, more than 1 million were under age 21, while slightly over 400,000 were elderly or disabled.   
So Much for the Golden Years…

According to a poll conducted jointly by National Public Radio, the Harvard School of Public Health and the Robert Wood Johnson Foundation, one in four retirees think that life in retirement is worse than it was before they retired.  The poll found that individuals planning to retire my seriously underestimate the health and financial challenges of retirement.  While only 13% of retirees thought their health would be worse when they retire, 39% said it actually is worse than pre-retirement.  A significant minority of 31% said it was likely they would have difficulty paying for health insurance premiums while 30% said they anticipated difficulty paying for long-term care.  Additionally, nearly one in four retirees say it is likely that they will have trouble paying overall medical bills or paying for medications.  
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There’s Danger in the Deli

In early October, the Wall Street Journal reported that the University of Florida’s Emerging Pathogens Institute ranked deli meat as the third-highest combination of food and disease-causing microorganisms related to the entire disease burden.  Listeria ranks fifth in dairy products among pathogen-food combinations, mainly due to soft ripened cheeses including queso fresco, a traditional fresh Mexican cheese generally made with unpasteurized milk, so cantaloupe is not the only problem…

Future of Nursing Campaign for Action 
The IOM Report The Future of Nursing:  Leading Change, Advancing Health was released one year ago this month, and has made considerable impact on the way that stakeholders view the nursing workforce.  Thirty-six states now have campaign-designated Action Coalitions comprised of nurses and other health care providers, consumer advocates, policy-makers and business, academic and philanthropic leaders.  The coalitions are committed to effecting change for the nursing profession, as are more than 70 national organizations that have begun developing strategies to implement specific recommendations from the report.

The Nursing Profession:  Development, challenges and Opportunities is the latest book from the Robert Wood Johnson Foundation Health Policy Series.  This important book, which complements the IOM report findings and recommendations includes a comprehensive review of the nursing field by co-editor Diana J. Mason, RN, PhD, FAAN, and is followed by reprints of 24 influential articles on nursing and nursing practice.
And the musing…
…in the past year particularly, the nursing profession has made important strides in being recognized for the value it brings to the care of patients and families.  Yet, there is currently growing backlash from physicians regarding how nurses are identified when they have achieved advanced degrees which carry the title of Doctor.  
The increasing number of nurses with PhDs and DNPs who identify themselves as doctors is causing confusion for patients according to our physician colleagues.  Many health professions are now moving toward clinical doctorates and individuals who complete those rigorous programs deserve to use the titles they have earned.  We need to work with colleagues from all health professions to help them understand that all these roles can and should be complimentary for the benefit of patients and the provision of safe care of the highest quality.
***Please continue reading.***

The following four pages contain an ANA Press Release and a job posting.
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“Affiliation with ANA will expand our opportunities to fulfill this vision and maintain and
promote the professionalism of nursing,” said RN-AIM President Susan J. Meeker, MSN, RN, an
adjunct faculty member in nursing at Saint Claire County Community College in Port Huron,

ML

RN-AIM has eight geographic regions and a “cyber region” to foster the networking and

participation of nurses.
ANA now has affiliate state nurses associations in 48 states, and affiliate “constituent” nurses
associations representing Guam, the Virgin Islands and the U.S. military and Public Health

Service (FedNA).

More information about RN-AIM is available on its website.

HH#

The ANA is the only full-service professional organization representing the interests of the
nation's 3.1 million registered nurses through its constituent and state nurses associations and
its organizational affiliates. The ANA advances the nursing profession by fostering high
standards of nursing practice, promoting the rights of nurses in the workplace, projecting a
positive and realistic view of nursing, and by lobbying the Congress and regulatory agencies on
health care issues affecting nurses and the public.
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Below is the job posting for a full time nursing administrator in LCC’s Nursing Program.  Please share with your nursing colleagues and friends.  The job is challenging, rewarding, and you work with great people!

Nancy Hayward RN, MPH
Department Chair, Community Health and Nursing

517.483.1418

	Job Title 
	Nursing Program Director - Laboratories   

	Responsibilities 
	This position is responsible for budget, curriculum, supervision and on-going evaluation of adjunct clinical nursing faculty, and working with the Nursing Careers faculty team to promote continuous quality improvement throughout the Nursing program. This position is also responsible for oversight of the lab scheduling (classes and personnel), equipment, supplies and maintenance. This position is responsible for student recruitment and advising, and oversees compliance of student requirements (immunization, background checks, etc.). This position acts as a liaison with the community and professional organizations. These responsibilities may require availability during some evening and weekend times to oversee classes, work with faculty, and advise students.   

	Additional Information
	If after applying for this position you have questions, contact Nancy Hayward at 517-483-1410. 

	Qualifications
	Must be MSN prepared Nurse or near completion of MSN with current Michigan Nursing License. Minimum of two years of combined administrative and teaching experience in nursing required.   

	Essential Duties:
	a. 
Oversee and manage Nursing Labs for all four nursing delivery tracks (2-yr, 3-yr, advanced standing and 2nd degree accelerated), including supervision of Nursing lab personnel and student workers, and ordering and maintaining equipment. Complete schedules for Nursing labs across all four delivery tracks. 

b. Coordinate and chair: 
-Nursing Program Laboratory meetings 
-Nursing Program meetings 

Oversee ongoing evaluations for all adjunct clinical nursing faculty and maintain college evaluation processes and policies, in collaboration with Director of Clinical Placement. 

Work with Nursing faculty team on continuous improvement model and development of curriculum, policies, and instructional practices. Work with academic advisors to maintain selective admission requirements and advise pre-nursing students. 

Participate in college and department meetings and activities as required.Recruit students and advise candidates to the Nursing Program as well as current students. 

Maintain liaison with community stakeholders and professional Nursing organizations (e.g., MCNEA, NCSBN, NLNAC, MLN).
Con’t next page
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Essential Duties:
	c.
Maintain budget information for Nursing Program and submit to chair; monitor expenditures and advise of budget balances. 

Oversee health form and immunization requirements, and review criminal background checks for students for all 4 Nursing tracks. 

Review and update articulation agreements. 

Teach lecture, lab, or clinical courses, as required.   

	Division 
	Health and Human Services Division   

	Department 
	HHS- Nursing and Community Health Department   

	Program 
	HHS - Nursing Careers - Nursing   

	Building 
	HHS   

	Room 
	108   

	Pay Basis 
	Annually   
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